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TEACHER QUALIFICATIONS AND  
MEASURABLE OBJECTIVES 
 
Timeline:   Federal Timeline Suspended; measured using Survey 2 and Survey 3 
 
FDOE Contact:   Bev Gregory, (850) 245-0431 
  
Overview 
Each LEA receiving Title I funds must ensure that teachers teaching in a Title I program are 
highly qualified. This requirement applies to all teachers in Title I schoolwide programs, 
regardless of whether or not they are paid by Title I funds. 
 
Only teachers who instruct in core content areas must be highly qualified.  In Florida, the core 
content areas are: English, reading or language arts, mathematics, science, foreign languages, 
civics and government, economics, arts, history, and geography.  
 
A highly qualified teacher must: 

• Hold State Certification; and 
• Hold at least a bachelor’s degree; and 
• Demonstrate subject area competency in one of the appropriate ways for grade level(s) 

and subject(s) taught. 
 
An elementary school teacher new to the profession must: 

• Hold at least a bachelor’s degree; and 
• Demonstrate, by passing a rigorous State test, subject knowledge and teaching skills in 

reading, writing, mathematics, and other areas of the basic elementary school curriculum. 
 

A middle or secondary school teacher new to the profession must: 
• Hold at least a bachelor’s degree; and 
• Demonstrate a high level of competency in each of the academic subjects in which the 

teacher teaches by: 
o Passing a rigorous State academic subject test in each of the academic subjects in 

which the teacher teaches; or 
o Successfully completing, in each of the academic subjects in which the teacher 

teaches, an academic major, a graduate degree, coursework equivalent to an 
undergraduate academic major, or advanced certification or credentialing. 

 
An elementary, middle, or secondary teacher not new to the profession, in addition to the 
standard above, may document subject area competency via a High Objective Uniform State 
Standard of Evaluation (HOUSSE) plan.  The HOUSSE acceptance has been phased-out except 
for special categories of teachers. 
 
The Department annually reports the number and percentage of non-highly qualified teachers, by 
LEA, to the USDE in December.  These reports are based on Survey 2 data.  
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Paper Number: FY 2004-8 August 2003  

Technical Assistance Paper 

Highly Qualified Teacher Requirements for Special 
Programs under the No Child Left Behind Act  

PURPOSE  

• identify the certification requirements for teachers of core academic subjects in special programs 
(preschool, exceptional student education, dropout prevention, teenage parent, and educational 
programs for students in juvenile justice facilities) 

• aid districts in implementing the highly qualified teacher requirements 
• describe how teachers can become highly qualified 

 
BACKGROUND  

Public Law 107-110, the No Child Left Behind Act of 2001 (NCLB), creates new requirements and time 
lines designed to ensure that all public elementary, middle, and secondary teachers of core academic 
subjects meet the federal definition of a highly qualified teacher no later than June 30, 2006. This 
emphasis on the qualifications of personnel is consistent with the intent of NCLB that all students meet 
the state’s proficiency level in reading and mathematics—defined in Florida as scoring at Level 3 or 
above on the Florida Comprehensive Assessment Test—by 2013-2014.  

NCLB time lines state that “new” teachers (those hired after the first day of the 2002-2003 school year) of 
core academic subjects in schools that receive Title I, Part A funding for schoolwide or targeted 
assistance programs must meet highly qualified requirements beginning with the 2002-2003 school year. 
All “not new” teachers (those hired on or before the first day of the 2002-2003 school year), as well as 
“new” teachers who are not supported by Title I, Part A funding, must meet the requirements by June 30, 
2006.  

By July 1, 2006, all teachers teaching a core academic subject must be certified in that subject area to be 
considered highly qualified. Please refer to the program-specific questions in each section of this 
document for additional information related to preschool programs, dropout prevention, teenage parent 
programs, educational programs for students in Department of Juvenile Justice (DJJ) facilities, and 
exceptional student education (ESE).  

Under NCLB, core academic subjects are defined as  

 English ■ civics and government  
 reading or language arts ■ economics  
 mathematics ■ arts  
 science ■ history  
 foreign languages ■ geography  
 
A distinction must be made between the highly qualified designation in NCLB and the designation of 
teachers as in field, out of field, or qualified in Florida Statutes, State Board of Education rules, and the 
Florida Course Code Directory and Instructional Personnel Assignments (CCD). A teacher may be 
considered in field based on the requirements in the CCD but not meet the NCLB requirements to be 
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designated as highly qualified. For reporting purposes, these designations are separate data elements in 
the same reporting format.  

School districts must provide timely notice to parents if their child has been assigned to, or has been 
taught for more than four consecutive weeks by, a teacher who is not designated highly qualified. This 
parent notification is applicable for all Title I schoolwide or targeted assistance programs.  In addition, 
each district that receives Title I, Part A funds for a schoolwide or targeted assistance program must 
notify parents of each student at the beginning of the school year that the parents have the right to request 
and receive information regarding the professional qualifications of their student’s classroom teachers.  

 
STRATEGIES FOR TEACHERS TO BECOME HIGHLY QUALIFIED  

In many alternative education programs, teachers may be assigned to teach one or more core academic 
subjects in which they are not certified. These individuals may become highly qualified by completing the 
appropriate course work or passing the appropriate Florida Department of Education (FDOE) subject area 
exam(s). For more information on the Florida Teacher Certification Examination, please contact National 
Evaluation Systems (NES) at PO Box 660 Amherst, MA 01004-9018, at www.fl.nesice.com, or 
413.256.2893 or the FDOE Educator website at www.firn.edu/doe/sas/ftcehome.htm. These websites 
include information on registration, fees, and schedules for exams.  

Districts may wish to consider other strategies to assist teachers in becoming highly qualified. These 
strategies may be funded through Title II, Title V, Individuals with Disabilities Education Act (IDEA) or 
state or local professional development funds. (It should be noted that Title I funds may not be used to 
assist non-Title I teachers in meeting the highly qualified requirements.) Professional development 
strategies may include  

• the payment of bonuses or incentives to teachers who complete highly qualified requirements  
• the payment of fees associated with the FDOE subject area exam(s)  
• the provision of time or funding for staff development in the content areas  
• utilization of available online and tutorial training.  

 
Note: Any teacher who has obtained full state certification (whether through traditional or alternate 
routes), has a bachelor’s degree, and has demonstrated subject matter competence through the passage of 
the subject area exam is considered highly qualified under NCLB. Teachers in an alternate route program 
may be considered to meet the certification requirements of a highly qualified teacher if they hold a 
temporary certificate in the area assigned and are participating in an approved district alternative 
certification program.  

[Dated material removed] 
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DROPOUT PREVENTION / TEENAGE PARENT PROGRAMS / EDUCATIONAL 
PROGRAMSFOR STUDENTS IN JUVENILE JUSTICE FACILITIES 

Application of the highly qualified teacher requirements for alternative programs is a critical step in 
achieving full implementation of these requirements. Traditionally, districts were allowed to report 
teachers in these programs as “in field” if they were certified in any field. The following questions are 
intended to provide general guidance to districts in applying the highly qualified teacher requirements 
to instructional personnel in dropout prevention programs, including teenage parent programs and 
educational programs for students in Department of Juvenile Justice facilities.  

6. Do the requirements for the highly qualified designation under NCLB apply to “new” and “not 
new” teachers in dropout prevention/academic intervention programs, teenage parent 
programs, and educational programs in Department of Juvenile Justice facilities?  

Yes. Teachers of core academic subjects in these programs are required to be highly qualified, which 
means that they must meet the requirements indicated in the “Background” section of this document 
by the identified timeline. While the current requirements for highly qualified teachers focus on 
schools and programs supported by Title I schoolwide or targeted assistance funding, all teachers of 
core academic subjects are required to meet the requirements for the highly qualified designation by 
June 30, 2006, regardless of whether the district, school, or program is supported by Title I funds.  

7. What are the NCLB highly qualified requirements for “new” teachers in dropout 
prevention/academic intervention programs, teenage parent programs, and educational 
programs in Department of Juvenile Justice facilities supported by Title I schoolwide or 
targeted assistance funds?  

“New” middle and secondary teachers in dropout prevention, teenage parent, or juvenile justice 
education programs supported by Title I schoolwide or targeted assistance funds must have a valid 
temporary or professional certification in each core academic subject they teach at the time of hire in 
order to be considered highly qualified. At the elementary level, “new” teachers with a temporary 
certificate must also have a passing score on the Florida Subject Area Exam required for each 
certificate area of assignment.  

8. What are the NCLB highly qualified requirements for “not new” teachers in dropout prevention/ 
academic intervention programs, teenage parent programs, and educational programs in 
Department of Juvenile Justice facilities supported by Title I schoolwide or targeted assistance 
funds?  

“Not new” teachers in dropout prevention, teenage parent, or juvenile justice education programs 
must have a valid temporary or professional certification in each core academic subject they teach by 
June 30, 2006, in order to be considered highly qualified. At the elementary level, “not new” teachers 
with a temporary certificate must also have a passing score on the Florida Subject Area Exam 
required for each certificate area of assignment.  

4. The Florida Course Code Directory and Instructional Personnel Assignments (CCD) designate that 
any field is in field for teachers in dropout prevention programs, teenage parent programs, and 
educational programs for students in DJJ facilities. Will teachers utilizing this certification 
flexibility be considered highly qualified under NCLB?  
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No. All teachers of core academic subjects must meet the requirements to be designated as highly 
qualified. The Florida Course Code Directory and Instructional Personnel Assignments (CCD) will 
show teachers in these programs as “in field” through June 30, 2006; however, they may not be 
designated as highly qualified unless they meet the requirements of the designation.  

 
5. Are teachers in dropout prevention programs who utilized the certification flexibility available in 

the Florida Course Code Directory and Instructional Personnel Assignments (CCD) and were 
reported as in field for 2002-2003 now considered and reported as out of field?  

No. The certification flexibility available to teachers in dropout prevention and other alternative 
education programs will be included in the Florida Course Code Directory and Instructional 
Personnel Assignments (CCD) through June 30, 2006.  

6. Do the provisions in Section 1012.42(2), Florida Statutes, that allow school boards to qualify 
personnel as in field, based on a minor in a subject or subject area expertise, meet the NCLB 
highly qualified requirement?  

No. Neither a minor in a subject nor the subject area expertise pursuant to Section 1012.42, Florida 
Statutes, satisfies the highly qualified requirement.  

7. Are teachers who provide instruction in core academic subjects in educational programs that are 
contracted with a private provider required to meet the NCLB requirements for highly 
qualified teachers?  

Yes. Based on the highly qualified requirements, all teachers of core academic subjects employed in 
any capacity through a district school system, including those contracted with a private provider, must 
meet the highly qualified teacher requirements by the timelines prescribed in NCLB legislation.  

EXCEPTIONAL STUDENT EDUCATION  

For many years, ESE teachers have been allowed to teach basic courses to students in a resource 
room or self-contained classroom setting and be considered “in field” as long as the ESE teacher’s 
certification was appropriate for the category of students being served (e.g., specific learning 
disabilities (SLD), emotionally handicapped (EH), etc.). However, due to the implementation of 
NCLB, ESE teachers may no longer teach the basic courses in grades 6-12 and be considered highly 
qualified unless the ESE teacher also has certification in the core subject area in addition to the 
appropriate ESE certification. This new requirement does not pertain to ESE academic courses in the 
Florida Course Code Directory and Instructional Personnel Assignments (CCD) with course 
numbers beginning with 78 or 79, excluding courses for students who are gifted. These 78 and 79 
courses are modifications of the Sunshine State Standards and are designed for students whose 
individual educational plan (IEP) team has determined that they are more appropriate than the basic 
coursework that is aligned with the Sunshine State Standards. Students who are enrolled in 78 or 79 
academic courses are not undertaking a course of study that will lead to a standard diploma.  

8. What are the NCLB highly qualified requirements for “new” and “not new” ESE teachers at the 
elementary level in Title I schoolwide or targeted assistance programs?  

For both “new” and “not new” elementary ESE teachers, an in-field assignment in accordance with 
the ESE certification table in the Florida Course Code Directory and Instructional Personnel 
Assignments (CCD) will meet the definition of highly qualified personnel.  
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9. What are the NCLB highly qualified requirements for a “new” ESE teacher at the middle/junior 
and high school levels in Title I schoolwide or targeted assistance programs hired after the first 
day of school in 2002-03 and after?  

An ESE teacher hired after the first day of school in 2002-03 and teaching a basic course in 
middle/junior or high school in one of the twelve core subject areas must have either a valid 
temporary or professional certification in that core subject area in addition to ESE certification in 
accordance with the ESE certification table in the Florida Course Code Directory and Instructional 
Personnel Assignments (CCD) to meet the definition of highly qualified personnel.  

  
10. What are the NCLB highly qualified requirements for a “not new” ESE teacher at the 

middle/junior and high school levels in Title I schoolwide or targeted assistance programs hired 
on or before the first day of school in 2002-03?  

An ESE teacher hired on or before the first day of school in 2002-03 and teaching a basic course in 
middle/ junior or high school in one of the twelve core subject areas must have either a valid 
temporary or professional certification in that core subject area in addition to ESE certification in 
accordance with the ESE certification table in the Florida Course Code Directory and Instructional 
Personnel Assignments (CCD) to meet the definition of highly qualified personnel by July 1, 2006.  

11. When do the highly qualified personnel requirements become effective for an ESE teacher not 
teaching in Title I schoolwide or targeted assistance programs?  

For elementary ESE teachers, an “in-field” assignment in accordance with the ESE certification table 
in the Florida Course Code Directory and Instructional Personnel Assignments (CCD) will meet the 
definition of highly qualified personnel. However, by July 1, 2006, ESE teachers teaching core 
academic subjects to students with disabilities in grades 6-12 must have ESE certification in 
accordance with the ESE certification table and certification in the core academic subject area. Refer 
to the attached chart for specific ESE courses and certification requirements.  

12. Will an ESE teacher providing special education services through the co-teaching service 
delivery model be required to have certification in the core academic subject area in order to 
meet the highly qualified personnel requirements of NCLB?  

No, the ESE teacher only needs ESE certification in accordance with the ESE certification table in 
order to meet the definition of highly qualified personnel for the co-teaching service delivery model.  

 
 
 
 
 
 
 
 
 

 



Florida Department of Education 
No Child Left Behind Act and Exceptional Student Education 

Teacher Certification 
June 2003 

Required Certification 
ESE Courses ESE Table in CCD       Core Academic Subject 

Prekindergarten Disabilities 

7650030 PK Disabilities: Age 0-2 ...................................................... X


7650130 PK Disabilities: Age 3-5 ...................................................... X


Elementary ESE Academics - General 

7755010 Academics: K-5 ................................................................... X


7755030 Academics Skills: K-5 ......................................................... X


7755040 Advanced Academics: K-5 .................................................. X .................................................... X


7755050 Developmental Skills: K-5 .................................................. X


Elementary ESE Academics - Subject Areas 

7701010 Art: K-5 ................................................................................ X


7710010 Language Arts: K-5 ............................................................. X


7710020 Reading: K-5 ........................................................................ X


7710030 Communications: K-5 .......................................................... X


7710040: Spelling: K-5 ....................................................................... X


7710050: Writing: K-5 ........................................................................ X


7712010: Math: K-5 ............................................................................ X


7713010: Music K-5 ........................................................................... X


7720010: Science: K-5 ........................................................................ X


7721010 Social Studies K-5 ............................................................... X


Grades 6-8 ESE Academics - General 

7855010 Academics: 6-8 .................................................................... X


7855030 Academic Skills: 6-8 ............................................................ X


7855040 Advanced Academics: 6-8 ................................................... X .................................................... X


7855050 Developmental Skills: 6-8 ................................................... X


Grades 6-8 ESE Academics - Subject Areas 

7810010 Language Arts: 6-8 .............................................................. X


7810020 Reading: 6-8 ......................................................................... X


7810030 Communications: 6-8 .......................................................... X


7812010 Math: 6-8 .............................................................................. X
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Florida Department of Education 
No Child Left Behind Act and Exceptional Student Education 

Teacher Certification 
June 2003 

Required Certification 
ESE Courses ESE Table in CCD       Core Academic Subject 

Grades 6-8 ESE Academics - Subject Areas 

7820010 Science: 6-8 .......................................................................... X


7820020 Health: 6-8 ........................................................................... X


7821010 Social Studies: 6-8 ............................................................... X


Grades 6-8 ESE Miscellaneous 

7801010 Visual & Perform Arts: 6-8 .................................................. X


7813010 Music: 6-8 ............................................................................ X


Grades 9-12 ESE Academics - Subject Areas 

7910100 Reading: 9-12 ....................................................................... X


7910110 English: 9-12 ........................................................................ X


7910390 Life Skills Comm. 9-12 ....................................................... X


7910400 Life Skills Reading: 9-12 .................................................... X


7912050 Math: 9-12 ............................................................................ X


7912340 Life Skills Math: 9-12 ......................................................... X


7920010 Science: 9-12 ........................................................................ X


7920050 Health and Safety: 9-12 ....................................................... X


7921010 Social Studies: 9-12 ............................................................. X


7921330 Career Education: 9-12 ........................................................ X


Grades 9-12 ESE Special Skills Courses 

7963090 Skills for Students who are Gifted ...................................... X


Grades 9-12 ESE Miscellaneous 

7967010 Visual and Perf. Arts .................................................................................................................... X


Grades 9-12 ESE Gifted 

7965010 Res. Mth for Stu Gifted ....................................................... X


7965030 Externship for Stu Gifted .................................................... X


7965040 Studies for Stu Gifted .......................................................... X
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Florida Department of Education 
No Child Left Behind Act and Exceptional Student Education 

Teacher Certification 
June 2003 

Required Certification 

Basic Ed. Courses taught by ESE teachers in self-contained or resource room setting 

Basic Elementary Core Course Prefixes ESE Table in CCD Core Academic Subject 

5001 Art - Visual Arts ......................................................................... X or ....................... X


5003 Dance .......................................................................................... X or ....................... X


5007 Foreign Languages ............................................................................................................................. X


5010 Language Arts ............................................................................ X


5012 Math ........................................................................................... X


5013 Music .......................................................................................... X or ....................... X


5020 Science ....................................................................................... X


5021 Social Studies ............................................................................. X


Basic Graded Self Contained PreK and Elementary 

5100 ..................................................................................................... X


Basic Ungraded Elementary 

5200 except 52005 .............................................................................. X


Basic Secondary Courses first 2 digit prefixes 

01 Art-Visual Arts ............................................................................... X .................................................... X


03 Dance .............................................................................................. X .................................................... X


04 Drama-Theatre Arts ....................................................................... X .................................................... X


07 Foreign Languages ................................................................................................................................. X


10 Language Arts ................................................................................ X .................................................... X


12 Mathematics ................................................................................... X .................................................... X


13 Music .............................................................................................. X .................................................... X


20 Science ........................................................................................... X .................................................... X


21 Social Studies ................................................................................. X .................................................... X


24 Graded Self-Contained (except 2400200-2400300) ..................... X
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MEMORANDUMMEMORANDUM         

Contact Person: 
Beverly Gregory 
850/245-0431 
beverly.gregory@fldoe.org 
K12: 2006- 92  

 
TO:  School District Superintendents 
  School District Certification Contacts 
   
FROM: Cheri Pierson Yecke, Ph.D. 
 
DATE:  July 7, 2006 
 
SUBJECT: Highly Qualified Teacher Requirements of No Child Left Behind 
 
 
This memorandum is sent to update and to clarify Florida’s plan for teachers to meet the highly 
qualified requirements of the No Child Left Behind (NCLB) Act and to advise you of changes in 
requirements issued by the USDOE.  There are new federal policies that greatly alter earlier 
technical assistance information issued by the Florida Department of Education relating to 
highly qualified teachers (HQT).  There is now a required phase-out of the use of the High 
Objective Uniform State Standard of Evaluation (HOUSSE) option except for some special 
categories of teachers.  Included is additional information relating to employment of international 
teachers and changes in the social science courses that are not to be included in the highly 
qualified teacher reporting.   
 
Please see the attached technical assistance document, a revised exchange teacher HOUSSE 
plan form, and a new form for verifying an out-of-state HOUSSE plan for implementing the 
highly qualified requirements of NCLB.  If you have questions regarding this memorandum or 
the technical assistance information, please contact Beverly Gregory as shown above. 
 
CPY/bg  
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Phase-out of the Use of the High Objective Uniform State Standard of Evaluation 
(HOUSSE) Option for Meeting the Highly Qualified Teacher (HQT) Requirement 
 
The US Department of Education (USDOE) has reviewed state efforts to meet the HQT 
requirement and has notified each state of the results of the assessment of the state’s HQT 
progress. The review has determined that Florida has documented a good faith effort but did not 
fully meet the 100% HQT goal by June 30, 2006. Thus, Florida as all other states, must submit 
a revised state plan outlining the steps being taken to reach the goal of all core academic 
classes being taught by a HQT by the end of the 2006-07 school year.  As part of the revised 
plan, school districts must ensure that poor or minority children are not taught by inexperienced, 
unqualified, or out-of-field teachers at higher rates than are other children, and each state must 
conduct a final review of veteran teachers hired before the 2006-07 school year and complete 
the HOUSSE process with the exceptions as noted below.  
 
As you are aware, the NCLB Act is due for reauthorization in 2007 which means there will be 
extensive reviews of all sections of the law, including the implementation of the HQT 
requirements.  It is likely that changes will be made.  It is also expected that later this year, the 
USDOE may issue additional guidance relating to HQT and the HOUSSE option.  
 
However, unless further action is taken by the USDOE, the HOUSSE option is limited to (1) 
experienced teachers hired prior to the end of the 2005-06 school year, or (2) teachers hired 
after the 2005-06 school year for the following special categories:   
 

♦ New middle/secondary special education content teachers if highly qualified in 
language arts, mathematics, or science at the time of hire.  These individuals may have 
two additional years and the use of the HOUSSE option to document HQT in the 
additional content subjects.   

 
♦ International exchange teachers from other countries hired to teach on a temporary 

basis. (See more information below). 
 

♦ Middle/secondary teachers in eligible small rural districts teaching multiple subjects 
and who are highly qualified in one core academic subject.  These individuals have 
three years to become highly qualified in the other core academic subjects.  These 
teachers may use the HOUSSE option (in Florida applicable only in Liberty County). 

 
♦ Teachers who earned HQT in another state.  The USDOE has confirmed that the 

transferability of an out-of-state highly qualified status for veteran teachers via the 
HOUSSE option earned prior to the 2006-07 school year will be allowable.  The 
attached form must be sent by the Florida school district to the other state agency or 
official entity such as the school district to verify the HQT HOUSSE for veteran 
teachers relocating to Florida.  The completed signed form must be maintained in the 
personnel file within the Florida school district as documentation of the out-of-state 
transferred HQT status. 
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♦ Veteran teachers of specific foreign languages.  In order to address special 
circumstances in Florida for teachers of core academic subjects for which there are no 
subject area examinations, the HOUSSE option may continue to be used for veteran 
teachers of the following foreign languages: Chinese, Greek, Hebrew, Italian, 
Japanese, Portuguese, and Russian. 

 
International Teachers Employed with an Exchange Teacher Certificate 
 

♦ Attached is a revised HOUSSE option form for exchange teachers that may be used in 
combination with a valid Florida Exchange Teacher Certificate. This revision is provided 
as an option for an exchange teacher who is a proficient native language speaker to 
demonstrate HQT status for a foreign language. 
 

♦ NCLB provides for middle/secondary teachers who have a major in the content area or 
who have passed a subject content examination to establish HQT status for the 
academic subject area.  In Florida, the Temporary or Professional Certificate in the 
subject area may be issued on these bases and thus establishes HQT status for middle 
and secondary subjects.  The Exchange Teacher Certificate does not reflect a subject 
area, so either a  
degree major, passing score on a Florida subject area examination, or HOUSSE for 
experienced teachers may be used as a basis for HQT designation for a 
middle/secondary subject in combination with a valid Florida Exchange Teacher 
Certificate.  
 

♦ The HOUSSE option may continue to be used for elementary exchange teachers in 
combination with a valid Florida Exchange Teacher Certificate. 

 
 
Social Science Courses 
 
As previously advised, the USDOE has provided definitive clarification that NCLB does not 
classify social science as a core academic area.  The separate areas of history, geography, 
economics, and political science (civics/government) are designated as core academic areas 
requiring the highly qualified teacher status.  The district coordinators and student database 
contacts have been recently notified of changes in the classification of social science courses 
for reporting HQT status.  All social science courses that are not classified as one of the four 
areas are to be excluded and no longer included in the HQT data file.  A revised database 
appendix for 2006-07 will reflect this change. Thus, for the following course numbers there is no 
longer a requirement for the teacher to meet HQT requirements.  Of course, the appropriate 
certification for each course per the Course Code Directory remains effective.   The excluded 
general social science courses are: 
 
2104000,2105000, 2105020, 2105030, 2101300, 2101310, 2101800, 2101810, 212071A, 
2104300, through 2104340, 2104600, 2104610, 2105300, 2105310, 2105340, 2105350, 
2105860, 212091A, 2107300, 2107310, 2107350, 2107360, 2107800, 2107810, & 2108300
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Highly Qualified Teacher Information 

• Update on Highly Qualified Teacher Requirements of No Child Left Behind, March 2006 
memo (PDF)  

o Attachment 1 (PDF)  
o Attachment 2 (PDF)  
o Attachment 3 (PDF)  

• K12 Memo #2006-92, Highly Qualified Teacher Requirements of No Child Left Behind 
(PDF)  

o Attachment A (PDF)  
o Attachment B (PDF)  
o Attachment C (PDF)  

• Requirements for ESE Teachers  
• Memoranda regarding the Criteria for a One-Year Extension for Highly Qualified 

Teachers in No Child Left Behind  
• Memoranda  
• Highly Qualified Exceptional Student Education Teachers Question and Answers 

memorandum (PDF)  
o Attachment (PDF
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FLORIDA DEPARTMENT OF EDUCATION Implementation Date: 
Fiscal Year 2002-03 

July 1, 2002 
DOE INFORMATION DATA BASE REQUIREMENTS 

VOLUME I:  AUTOMATED STUDENT INFORMATION SYSTEM 
AUTOMATED STUDENT DATA ELEMENTS 

 
 

Element Name:  Highly Qualified Teacher Status  
Definition/Domain 

 
A code to indicate whether the teacher meets the definition of a Highly Qualified Teacher and, if not, the 
reason the teacher of a core academic course is not highly qualified. 
 
All teachers who give instruction in the core academic subjects of Art-Visual Arts, Drama-Theatre, English, 
Foreign Languages, Language Arts, Mathematics, Music, Reading, Science, Social Studies and KG - 6 
Graded Self-Contained at any level must meet the following criteria in order for a "yes" response to be 
provided (see Appendix R): 
 

• hold an acceptable bachelor’s or higher degree, and hold a valid Florida Temporary or 
Professional certificate.  

 
 In addition:  
 

All (elementary, middle, and secondary) "not new" teachers of core academic subjects must meet one of 
the following criteria in order for a "yes" response to be provided: 
 
♦ hold a valid infield Temporary or Professional Certificate and have passed the appropriate subject 

area test in the subject area assigned OR  
♦ have documented the 100 points for the High Objective Uniform State Standard of Evaluation 

(HOUSSE) plan for the core academic subject area assigned OR 
♦ for elementary teachers have a valid Florida Professional Certificate appropriate for the grade 

level(s) assigned and verification from another state of passing an appropriate subject area exam 
for the grade level(s) assigned (transferable from out of state using the out of state SAE verification 
form). 

♦ for middle and secondary teachers only have a major, equivalent courses, or a passing score on 
the subject area exam in the subject area assigned as evidenced by a valid infield certificate. 

 
"New" elementary teachers, teachers with no teaching experience, must meet one of the following criteria 
in order for a "yes" response to be provided: 
♦ hold a valid infield Temporary Certificate in the area assigned and have passed the appropriate 

subject area test in the subject area assigned OR  
♦ hold a valid infield Professional Certificate in the area assigned. 

 
Length: 1 Grades and Programs Requiring This Data Element:  
Format: Alphabetic All Programs Grades KG-12 

Compatibility Requirement:  

Compatible   

Use Types:  State Reporting Formats Requiring This Data Element:  

 State Report Teacher Course DB9 15X 

 Local Accountability  

 F.A.S.T.E.R.  

 Migrant Tracking  

  

Data Element Number:  

 131037 Reported in Survey Periods:  1  2  3  4  5  7  9 
Revised: 8/27/07 Volume I Effective: 07/07 Page Number: 170-1 



FLORIDA DEPARTMENT OF EDUCATION Implementation Date: 
Fiscal Year 2002-03 

July 1, 2002 
DOE INFORMATION DATA BASE REQUIREMENTS 

VOLUME I:  AUTOMATED STUDENT INFORMATION SYSTEM 
AUTOMATED STUDENT DATA ELEMENTS 

 
 

Element Name:  Highly Qualified Teacher Status  
Definition/Domain 

 
“New” middle and secondary teachers , teachers with no teaching experience, must meet the following in 
order for a “yes” response to be provided: 

♦ have a major, equivalent courses, or a passing score on the subject area exam in the subject area 
assigned as evidenced by a valid infield certificate. 

 
 CODE DEFINITION 

 Y Teacher meets the definition of Highly Qualified Teacher for this course. 
  
  Z Course is not considered a core academic subject. 
   
      Teacher does not meet the definition of Highly Qualified Teacher for this course and fits in the 
following category. 
 CODE DEFINITION 

  A Elementary school classes taught by certified general education teachers who did 
not pass a subject-knowledge test or (if eligible) have not demonstrated subject-
matter competency through HOUSSE 

  B Elementary school classes taught by certified special education teachers who did 
not pass a subject-knowledge test or have not demonstrated subject-matter 
competency through HOUSSE 

  C Elementary school classes taught by teachers who are not fully certified. Note: In 
Florida, this code applies to elementary-level teachers who are certified but are out-
of-field and have not passed the elementary education subject-knowledge test or 
have not demonstrated subject-matter competency through HOUSSE. 

  D Secondary school classes taught by certified general education teachers who have 
not demonstrated subject-matter knowledge in those subjects (e.g., out-of-field 
teachers). Note: In Florida, this code applies to certified secondary-level teachers 
who are out-of-field for the assigned course and have not demonstrated secondary 
subject-matter competency through HOUSSE. 

  E Secondary school classes taught by certified special education teachers who have 
not demonstrated subject-matter competency in those subjects 

  G Other (An academic core course taught by a teacher who does not meet the 
definition of a Highly Qualified Teacher for the course for any reason other than A-E 
above.) 

NOTES:  

 1. For additional information on highly qualified status requirements for teachers in ESE programs, 
please refer to the memorandum and attachments at the links below. 

  
memo - http://info.fldoe.org/docushare/dsweb/Get/Document-4562/k12-07-127memo.pdf

attachment 1 - http://info.fldoe.org/docushare/dsweb/Get/Document-4563/k12-07-127att1.pdf
attachment 2 - http://info.fldoe.org/docushare/dsweb/Get/Document-3411/ese_att2.pdf  
 

 2. This data element is not applicable to dual enrolled course teachers at the high school or 
postsecondary institution levels.  The Highly Qualified Teacher code must be Z. 

 3. For Survey Period Codes 1 and 4, the Highly Qualified Teacher code must be Z. 
 
Revised: 8/27/07 Volume I Effective: 07/07 Page Number: 170-2 
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PARAPROFESSIONALS 
 
Timeline:   By school year 2005-2006; measured using Survey 2 and Survey 3 
 
FDOE Contact:  Cheryl Sattler, (850) 245-0414 
 
Overview 
Each LEA receiving Title I funds must ensure that all instructional paraprofessionals working in 
Title I programs have: 
 

• A secondary school diploma (or its recognized equivalent); and 
• Completed at least 2 years of study at an institution of higher education; or 
• Obtained an associate’s (or higher) degree; or 
• Met a rigorous standard of quality and can demonstrate, through a formal State or local 

academic assessment: 
o Knowledge of, and the ability to assist in instructing, reading, writing, and 

mathematics; or 
o Knowledge of, and the ability to assist in instructing, reading readiness, writing 

readiness, and mathematics readiness, as appropriate. 
 
These requirements apply to charter schools if the paraprofessional provides instruction and 
works in a Title I program.  Paraprofessionals hired by the LEA to work in private schools must 
meet the requirements, but those hired by third party contractors are exempt from the 
requirements.  A highly qualified public school teacher must supervise an LEA-hired 
paraprofessional who provides instruction to private school students. 
 
Exceptions are paraprofessionals: 

• Who are proficient in English and a language other than English and who provide 
services primarily to enhance the participation of children in programs under Title I by 
acting as a translator;  

• Whose duties consist solely of conducting parent involvement activities consistent with 
section 1118; 

• Who are hired by third-party contractors; 
• In LEAs or schools that do not receive any Title I funds. 

 
Responsibilities Paraprofessionals May Be Assigned: 

A. To provide one-on-one tutoring for eligible students, if the tutoring is scheduled at 
a time when a student would not otherwise receive instruction from a teacher; 

B. To assist with classroom management, such as organizing instructional and other 
materials; 

C. To provide assistance in a computer laboratory; 
D. To conduct parental involvement activities; 
E. To provide support in a library or media center; to act as a translator; or to 
F. Provide instructional services to students under the direct supervision of a teacher 

(highly qualified) 
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Title I paraprofessionals may assume limited duties that are assigned to similar personnel who 
are not paid through Title I, including duties beyond classroom instruction or that do not benefit 
participating children, so long as the amount of time spent on such duties is no greater than the 
proportion of time spent on such duties by similar personnel.  
 
Funds 
An LEA may use up to 5 percent of its Title I funds to support ongoing training and professional 
development to assist teachers in becoming highly qualified.   
 
Required Verification  
At a minimum, each LEA must verify compliance with Section 1119 by requiring the principal 
of each school operating a Schoolwide or a Targeted Assistance Program to attest annually in 
writing as to whether such school is in compliance.  Copies of attestations shall be maintained at 
each school and at the main office of the LEA; and shall be available to any member of the 
general public on request. 
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Excerpts from Florida Department of Education Paper Number FY 2004-8 

August 2003  

Technical Assistance Paper 

Highly Qualified Teacher Requirements for Special 
Programs under the No Child Left Behind Act  

 
PARAPROFESSIONAL QUALIFICATIONS  

Each local school district receiving Title I funds shall ensure that all paraprofessionals working in a 
schoolwide or targeted assistance program that receives Title I funding has earned a high school diploma 
or its equivalent, regardless of the paraprofessional’s date of hire.  

In addition, NCLB identifies requirements for paraprofessionals with instructional support duties working 
in a schoolwide or targeted assistance program supported by Title I funds. Paraprofessionals with 
instructional support duties hired after the date of enactment of NCLB (January 8, 2002), who work in a 
schoolwide or targeted assistance program supported by Title I funding, must meet these requirements 
when hired. Paraprofessionals hired prior to the date of enactment of NCLB must meet these requirements 
no later than four years after the date of enactment (January 8, 2006). The requirements indicate that these 
paraprofessionals shall have met one of the following requirements:  

• completed at least two years of study at an institution of higher education  
• obtained an associate’s (or higher) degree  
• met a rigorous standard of quality and demonstrated through a formal academic assessment  

o knowledge of, and the ability to assist in instructing, reading, writing, and mathematics, 
or  

o knowledge of, and the ability to assist in instructing, reading readiness, writing readiness, 
and mathematics readiness, as appropriate  

 
The highly qualified requirements do not apply to paraprofessionals who are proficient in English and a 
language other than English, including sign language, and who provide services primarily to enhance the 
participation of children in Title I programs by acting as a translator or interpreter, and who do not 
provide academic instruction. They also do not apply to paraprofessionals whose duties consist solely of 
conducting parental involvement activities consistent with Section 1118 under Title I of NCLB.  
 
Additional non-instructional roles may include  

• clerical support duties  
• non-instructional computer assistance  
• non-instructional media center/library supervision  

 
Paraprofessionals who do not provide any instructional support services and are working in programs 
serving ESE students are not required to meet the educational qualification requirements of NCLB. These 
paraprofessionals’ job duties may include, but are not limited to, assisting students in personal care 
activities, assisting students in self-control and behavior management, etc.  
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Excerpts from Florida Department of Education Paper Number FY 2004-8 

PRESCHOOL PROGRAMS 
Are paraprofessionals working in Title I pre-kindergarten programs who provide instructional 
support services subject to the NCLB qualification requirements that apply to paraprofessionals?  

Yes. Any paraprofessional with instructional support services in a Title I schoolwide preschool program 
or in a targeted assistance preschool class must meet one of the paraprofessional qualification 
requirements.  
 
Paraprofessionals with instructional duties hired before or on January 8, 2002, must meet the 
paraprofessional qualification requirements by January 8, 2006. Paraprofessionals hired after 
January 8, 2002, must meet one of the paraprofessional requirements when hired.  
 
Do the requirements of NCLB related to highly qualified staff and the paraprofessional 
qualifications apply to the following preschool programs? (1) school readiness programs funded by 
local school readiness coalitions; (2) school district operated Head Start programs; (3) pre-
kindergarten programs for children (ages birth to five) with disabilities; and (4) school district 
operated private pay preschool programs?  

For each of the programs identified above, the district will have to make a determination for each 
individual school as to whether or not the program is funded with Title I dollars or is a part of the Title I 
schoolwide program. The major factor to consider in making the determination if any of the pre-
kindergarten programs identified in this question are part of the Title I schoolwide program is whether the 
program is referenced in the schoolwide program plan for the school.  

If the determination can be made that the pre-kindergarten programs identified in this question are not 
funded with Title I dollars and are not a part of the schoolwide program, then the “highly qualified staff” 
and paraprofessional requirements do not apply.  

In the circumstance where the schoolwide plan is not clear about the status of the pre-kindergarten 
programs, a second factor should be considered: Have any of the funds of the pre-kindergarten program 
been combined with other state or federal funds as a part of the schoolwide plan? (For example, a Head 
Start Program takes some of its funding and those dollars are combined with other state or federal dollars 
and are used to support the schoolwide plan.) If the answer is yes, then the program should be considered 
part of the schoolwide program and the “highly qualified” and paraprofessional requirements would 
apply.  
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LIMITATIONS ON HIRING PARAPROFESSIONALS  
(SECTION 2141) 
 
Timeline:  Beginning 2007-2008, when applications are written 
 
FDOE Contact:  Peggy Primicerio, (850) 245-0435 
 
Overview  
PL 107-110, Section 2141(c) – Accountability – prohibits the use of Title I funds to hire any new 
paraprofessional after the date the SEA determines the LEA did not meet Annual Measurable 
Objectives (AMO) towards 100 percent highly qualified teachers and did not make Adequate 
Yearly Progress (AYP) for three consecutive years.  The statute goes on to provide that an LEA 
subject to these sanctions may hire “new” paraprofessionals if they can demonstrate that such 
hiring is necessary to fill a vacancy of a Title I-funded paraprofessional, or the LEA has had a 
significant influx of population that has substantially increased student enrollment or an 
increased need for translators or assistance with parent involvement.  
 
School year 2007-2008 was the first year in which Florida’s districts were affected by this 
provision.  According to federal statute, FDOE cannot approve any use of Title I funds that 
would increase the absolute number of paraprofessionals in affected districts.  
 
 

Question Answer 
Are 2007-2008 newly-funded Title I 
schools subject to these provisions? 

 

Yes. 

If a private school requests that a 
paraprofessional provide supplemental 
instructional services, could the LEA hire a 
paraprofessional with Title I funds? 

 

Yes.  In light of other federal guidance on 
private schools, we believe that the intent 
of the provision was limited to public 
schools. 

 
 
There are three statutory exemptions.  An LEA may increase its overall number of 
paraprofessionals, using Title I funds, if the local educational agency can demonstrate -  

 that a significant influx of population has substantially increased student 
enrollment; or 

 that there is an increased need for translators or assistance with parental 
involvement activities. 

  
LEAs that have not failed AYP and AMO are not required, but are strongly encouraged, to 
develop strategies to meet 2141 by addressing ways in which all teachers will become and/or be 
reported as highly qualified.  
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Strategies to avoid further consequences: 
• Work with human resources and principles who assign HQ teachers to teach courses in 

which they are not qualified to teach as this seems to be one of the major reasons the data 
reflects not HQ.    

• When you have a HQT teaching out-of-field (thus, the teacher is reported as not HQ), be 
sure that this teacher(s) has the agreement contract that will ensure the teacher will 
become HQT in the out-of-field course in which they are offering instruction.  

 
Affected LEAs are asked to complete an assurance that any paraprofessionals hired meet one of 
the exceptions.
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PUBLIC LAW 
AND  

FEDERAL REGULATIONS

 



 

PUBLIC LAW 107-110 
 
 
‘‘SEC. 1119. QUALIFICATIONS FOR TEACHERS AND PARAPROFESSIONALS. 
 
‘‘(a) TEACHER QUALIFICATIONS AND MEASURABLE OBJECTIVES.—  

‘‘(1) IN GENERAL.—Beginning with the first day of the first school year after the date of enactment of 
the No Child Left Behind Act of 2001, each local educational agency receiving assistance under this part 
shall ensure that all teachers hired after such day and teaching in a program supported with funds under this 
part are highly qualified.  
‘‘(2) STATE PLAN.—As part of the plan described in section 1111, each State educational agency 
receiving assistance under this part shall develop a plan to ensure that all teachers teaching in core 
academic subjects within the State are highly qualified not later than the end of the 2005-2006 school year. 
Such plan shall establish annual measurable objectives for each local educational agency and school that, at 
a minimum—  

‘‘(A) shall include an annual increase in the percentage of highly qualified teachers at each local 
educational agency and school, to ensure that all teachers teaching in core academic subjects in 
each public elementary school and secondary school are highly qualified not later than the end of 
the 2005-2006 school year;  
‘‘(B) shall include an annual increase in the percentage of teachers who are receiving high-quality 
professional development to enable such teachers to become highly qualified and successful 
classroom teachers; and  
‘‘(C) may include such other measures as the State educational agency determines to be 
appropriate to increase teacher qualifications.  

‘‘(3) LOCAL PLAN.—As part of the plan described in section 1112, each local educational agency 
receiving assistance under this part shall develop a plan to ensure that all teachers teaching within the 
school district served by the local educational agency are highly qualified not later than the end of the 
2005-2006 school year.  

 
‘‘(b) REPORTS.—  

‘‘(1) ANNUAL STATE AND LOCAL REPORTS.—  
‘‘(A) LOCAL REPORTS.—Each State educational agency described in subsection (a)(2) shall 
require each local educational agency receiving funds under this part to publicly report, each year, 
beginning with the 2002-2003 school year, the annual progress of the local educational agency as 
a whole and of each of the schools served by the agency, in meeting the measurable objectives 
described in subsection (a)(2).  
‘‘(B) STATE REPORTS.—Each State educational agency receiving assistance under this part 
shall prepare and submit each year, beginning with the 2002-2003 school year, a report to the 
Secretary, describing the State educational agency’s progress in meeting the measurable objectives 
described in subsection (a)(2).  
‘‘(C) INFORMATION FROM OTHER REPORTS.—A State educational agency or local 
educational agency may submit information from the reports described in section 1111(h) for the 
purposes of this subsection, if such report is modified, as may be necessary, to contain the 
information required by this subsection, and may submit such information as a part of the reports 
required under section 1111(h).  

‘‘(2) ANNUAL REPORTS BY THE SECRETARY.—Each year, beginning with the 2002-2003 school 
year, the Secretary shall publicly report the annual progress of State educational agencies, local educational 
agencies, and schools, in meeting the measurable objectives described in subsection (a)(2).  

 
‘‘(c) NEW PARAPROFESSIONALS.—  

‘‘(1) IN GENERAL.—Each local educational agency receiving assistance under this part shall ensure that 
all paraprofessionals hired after the date of enactment of the No Child Left Behind Act of 2001 and 
working in a program supported with funds under this part shall have—  

‘‘(A) completed at least 2 years of study at an institution of higher education;  
‘‘(B) obtained an associate’s (or higher) degree; or  
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‘‘(C) met a rigorous standard of quality and can demonstrate, through a formal State or local 
academic assessment—  

‘‘(i) knowledge of, and the ability to assist in instructing, reading, writing, and 
mathematics; or  
‘‘(ii) knowledge of, and the ability to assist in instructing, reading readiness, writing 
readiness, and mathematics readiness, as appropriate.  

‘‘(2) CLARIFICATION.—The receipt of a secondary school diploma (or its recognized equivalent) shall 
be necessary but not sufficient to satisfy the requirements of paragraph (1)(C).  

 
‘‘(d) EXISTING PARAPROFESSIONALS.—Each local educational Deadline. agency receiving assistance under 
this part shall ensure that all paraprofessionals hired before the date of enactment of the No Child Left Behind Act of 
2001, and working in a program supported with funds under this part shall, not later than 4 years after the date of 
enactment satisfy the requirements of subsection (c).  
 
‘‘(e) EXCEPTIONS FOR TRANSLATION AND PARENTAL INVOLVEMENT ACTIVITIES.—Subsections (c) 
and (d) shall not apply to a paraprofessional—  

‘‘(1) who is proficient in English and a language other than English and who provides services primarily to 
enhance the participation of children in programs under this part by acting as a translator; or  
‘‘(2) whose duties consist solely of conducting parental involvement activities consistent with section 1118.  

 
‘‘(f) GENERAL REQUIREMENT FOR ALL PARAPROFESSIONALS.—  
Each local educational agency receiving assistance under this part shall ensure that all paraprofessionals working in 
a program supported with funds under this part, regardless of the paraprofessionals’ hiring date, have earned a 
secondary school diploma or its recognized equivalent.  
 
‘‘(g) DUTIES OF PARAPROFESSIONALS.—  

‘‘(1) IN GENERAL.—Each local educational agency receiving assistance under this part shall ensure that a 
paraprofessional working in a program supported with funds under this part is not assigned a duty 
inconsistent with this subsection.  
‘‘(2) RESPONSIBILITIES PARAPROFESSIONALS MAY BE ASSIGNED.—A paraprofessional 
described in paragraph (1) may be assigned—  

‘‘(A) to provide one-on-one tutoring for eligible students, if the tutoring is scheduled at a time 
when a student would not otherwise receive instruction from a teacher;  
‘‘(B) to assist with classroom management, such as organizing instructional and other materials;  
‘‘(C) to provide assistance in a computer laboratory;  
‘‘(D) to conduct parental involvement activities;  
‘‘(E) to provide support in a library or media center;  
‘‘(F) to act as a translator; or  
‘‘(G) to provide instructional services to students in accordance with paragraph (3).  

‘‘(3) ADDITIONAL LIMITATIONS.—A paraprofessional described in paragraph (1)— 
‘‘(A) may not provide any instructional service to a student unless the paraprofessional is working 
under the direct supervision of a teacher consistent with section 1119; and  
‘‘(B) may assume limited duties that are assigned to similar personnel who are not working in a 
program supported with funds under this part, including duties beyond classroom instruction or 
that do not benefit participating children, so long as the amount of time spent on such duties is the 
same proportion of total work time as prevails with respect to similar personnel at the same 
school.  

 
‘‘(h) USE OF FUNDS.—A local educational agency receiving funds  
under this part may use such funds to support ongoing training and professional development to assist teachers and 
paraprofessionals in satisfying the requirements of this section.  
 
‘‘(i) VERIFICATION OF COMPLIANCE.—  

‘‘(1) IN GENERAL.—In verifying compliance with this section, each local educational agency, at a 
minimum, shall require that the principal of each school operating a program under section 1114 or 1115 
attest annually in writing as to whether such school is in compliance with the requirements of this section.  
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‘‘(2) AVAILABILITY OF INFORMATION.—Copies of attestations under paragraph (1)—  
‘‘(A) shall be maintained at each school operating a program under section 1114 or 1115 and at 
the main office of the local educational agency; and  
‘‘(B) shall be available to any member of the general public on request.  
 

‘‘(j) COMBINATIONS OF FUNDS.—Funds provided under this part that are used for professional development 
purposes may be combined with funds provided under title II of this Act, other Acts, and other sources.  
 
‘‘(k) SPECIAL RULE.—Except as provided in subsection (l), no State educational agency shall require a school or 
a local educational agency to expend a specific amount of funds for professional development activities under this 
part, except that this paragraph shall not apply with respect to requirements under section 1116(c)(3).  
 
‘‘(l) MINIMUM EXPENDITURES.—Each local educational agency that receives funds under this part shall use not 
less than 5 percent, or more than 10 percent, of such funds for each of fiscal years 2002 and 2003, and not less than 
5 percent of the funds for each subsequent fiscal year, for professional development activities to ensure that teachers 
who are not highly qualified become highly qualified not later than the end of the 2005-2006 school year.  
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FEDERAL REGULATIONS 
 
§ 200.55   Qualifications of teachers. 
 
(a) Newly hired teachers in Title I programs.  

(1) An LEA must ensure that all teachers hired after the first day of the 2002–2003 school year who teach 
core academic subjects in a program supported with funds under subpart A of this part are highly qualified 
as defined in §200.56. 
(2) For the purpose of paragraph (a)(1) of this section, a teacher teaching in a program supported with funds 
under subpart A of this part is— 

(i) A teacher in a targeted assisted school who is paid with funds under subpart A of this part; 
(ii) A teacher in a schoolwide program school; or 
(iii) A teacher employed by an LEA with funds under subpart A of this part to provide services to 
eligible private school students under §200.62. 

 
(b) All teachers of core academic subjects.  

(1) Not later than the end of the 2005–2006 school year, each State that receives funds under subpart A of 
this part, and each LEA in that State, must ensure that all public elementary and secondary school teachers 
in the State who teach core academic subjects, including teachers employed by an LEA to provide services 
to eligible private school students under §200.62, are highly qualified as defined in §200.56. 
(2) A teacher who does not teach a core academic subject—such as some vocational education teachers—is 
not required to meet the requirements in §200.56. 

 
(c) Definition. The term “core academic subjects” means English, reading or language arts, mathematics, science, 
foreign languages, civics and government, economics, arts, history, and geography. 
 
(d) Private school teachers. The requirements in this section do not apply to teachers hired by private elementary 
and secondary schools. 
 
(Authority: 20 U.S.C. 6319; 7801(11)) 
[67 FR 71729, Dec. 2, 2002] 
 
§ 200.56   Definition of “highly qualified teacher.” 
 
To be a “highly qualified teacher,” a teacher covered under §200.55 must meet the requirements in paragraph (a) 
and either paragraph (b) or (c) of this section. 
 
(a) In general.  

(1) Except as provided in paragraph (a)(3) of this section, a teacher covered under §200.55 must— 
(i) Have obtained full State certification as a teacher, which may include certification obtained 
through alternative routes to certification; or 
(ii)(A) Have passed the State teacher licensing examination; and 
(B) Hold a license to teach in the State. 

(2) A teacher meets the requirement in paragraph (a)(1) of this section if the teacher— 
(i) Has fulfilled the State's certification and licensure requirements applicable to the years of 
experience the teacher possesses; or 
(ii) Is participating in an alternative route to certification program under which— 

(A) The teacher— 
( 1 ) Receives high-quality professional development that is sustained, intensive, 
and classroom-focused in order to have a positive and lasting impact on 
classroom instruction, before and while teaching; 
( 2 ) Participates in a program of intensive supervision that consists of structured 
guidance and regular ongoing support for teachers or a teacher mentoring 
program; 
( 3 ) Assumes functions as a teacher only for a specified period of time not to 
exceed three years; and 
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( 4 ) Demonstrates satisfactory progress toward full certification as prescribed 
by the State; and 

(B) The State ensures, through its certification and licensure process, that the provisions 
in paragraph (a)(2)(ii) of this section are met. 

(3) A teacher teaching in a public charter school in a State must meet the certification and licensure 
requirements, if any, contained in the State's charter school law. 
(4) If a teacher has had certification or licensure requirements waived on an emergency, temporary, or 
provisional basis, the teacher is not highly qualified. 

 
(b) Teachers new to the profession. A teacher covered under §200.55 who is new to the profession also must— 

(1) Hold at least a bachelor's degree; and 
(2) At the public elementary school level, demonstrate, by passing a rigorous State test (which may consist 
of passing a State certification or licensing test), subject knowledge and teaching skills in reading/language 
arts, writing, mathematics, and other areas of the basic elementary school curriculum; or 
(3) At the public middle and high school levels, demonstrate a high level of competency by— 

(i) Passing a rigorous State test in each academic subject in which the teacher teaches (which may 
consist of passing a State certification or licensing test in each of these subjects); or 
(ii) Successfully completing in each academic subject in which the teacher teaches— 

(A) An undergraduate major; 
(B) A graduate degree; 
(C) Coursework equivalent to an undergraduate major; or 
(D) Advanced certification or credentialing. 

 
(c) Teachers not new to the profession. A teacher covered under §200.55 who is not new to the profession also 
must— 

(1) Hold at least a bachelor's degree; and 
(2)(i) Meet the applicable requirements in paragraph (b)(2) or (3) of this section; or 
(ii) Based on a high, objective, uniform State standard of evaluation in accordance with section 
9101(23)(C)(ii) of the ESEA, demonstrate competency in each academic subject in which the teacher 
teaches. 
 

(Approved by the Office of Management and Budget under control number 1810–0581)  
(Authority: 20 U.S.C. 7801(23)) 
[67 FR 71729, Dec. 2, 2002] 
 
§ 200.57   Plans to increase teacher quality. 
 
(a) State plan.  

(1) A State that receives funds under subpart A of this part must develop, as part of its State plan under 
section 1111 of the ESEA, a plan to ensure that all public elementary and secondary school teachers in the 
State who teach core academic subjects are highly qualified not later than the end of the 2005–2006 school 
year. 
(2) The State's plan must— 

(i) Establish annual measurable objectives for each LEA and school that include, at a minimum, an 
annual increase in the percentage of— 

(A) Highly qualified teachers at each LEA and school; and 
(B) Teachers who are receiving high-quality professional development to enable them to 
become highly qualified and effective classroom teachers; 

(ii) Describe the strategies the State will use to— 
(A) Help LEAs and schools meet the requirements in paragraph (a)(1) of this section; and 
(B) Monitor the progress of LEAs and schools in meeting these requirements; and 

(iii) Until the SEA fully complies with paragraph (a)(1) of this section, describe the specific steps 
the SEA will take to— 

(A) Ensure that Title I schools provide instruction by highly qualified teachers, including 
steps that the SEA will take to ensure that minority children and children from low-
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income families are not taught at higher rates than other children by inexperienced, 
unqualified, or out-of-field teachers; and 
(B) Evaluate and publicly report the progress of the SEA with respect to these steps. 

(3) The State's plan may include other measures that the State determines are appropriate to increase 
teacher qualifications. 

 
(b) Local plan. An LEA that receives funds under subpart A of this part must develop, as part of its local plan under 
section 1112 of the ESEA, a plan to ensure that— 

(1) All public elementary and secondary school teachers in the LEA who teach core academic subjects, 
including teachers employed by the LEA to provide services to eligible private school students under 
§200.62, are highly qualified not later than the end of the 2005–2006 school year; and 
(2) Through incentives for voluntary transfers, professional development, recruitment programs, or other 
effective strategies, minority students and students from low-income families are not taught at higher rates 
than other students by unqualified, out-of-field, or inexperienced teachers. 

 
(Approved by the Office of Management and Budget under control number 1810–0581)  
(Authority: 20 U.S.C. 6311(b)(8)(C), 6312(c)(1)(I), (L); 6319(a)(2)–(3); 7801(34)) 
[67 FR 71729, Dec. 2, 2002] 
 
§ 200.58   Qualifications of paraprofessionals. 
 
(a) Applicability.  

(1) An LEA must ensure that each paraprofessional who is hired by the LEA and who works in a program 
supported with funds under subpart A of this part meets the requirements in paragraph (b) of this section 
and, except as provided in paragraph (e) of this section, the requirements in either paragraph (c) or (d) of 
this section. 
(2) For the purpose of this section, the term “paraprofessional”— 

(i) Means an individual who provides instructional support consistent with §200.59; and 
(ii) Does not include individuals who have only non-instructional duties (such as providing 
technical support for computers, providing personal care services, or performing clerical duties). 

(3) For the purpose of paragraph (a) of this section, a paraprofessional working in “a program supported 
with funds under subpart A of this part” is— 

(i) A paraprofessional in a targeted assisted school who is paid with funds under subpart A of this 
part; 
(ii) A paraprofessional in a schoolwide program school; or 
(iii) A paraprofessional employed by an LEA with funds under subpart A of this part to provide 
instructional support to a public school teacher covered under §200.55 who provides equitable 
services to eligible private school students under §200.62. 

 
(b) All paraprofessionals. A paraprofessional covered under paragraph (a) of this section, regardless of the 
paraprofessional's hiring date, must have earned a secondary school diploma or its recognized equivalent. 
 
(c) New paraprofessionals. A paraprofessional covered under paragraph (a) of this section who is hired after January 
8, 2002 must have— 

(1) Completed at least two years of study at an institution of higher education; 
(2) Obtained an associate's or higher degree; or 
(3)(i) Met a rigorous standard of quality, and can demonstrate—through a formal State or local academic 
assessment—knowledge of, and the ability to assist in instructing, as appropriate— 

(A) Reading/language arts, writing, and mathematics; or 
(B) Reading readiness, writing readiness, and mathematics readiness. 

(ii) A secondary school diploma or its recognized equivalent is necessary, but not sufficient, to meet the 
requirement in paragraph (c)(3)(i) of this section. 

 
(d) Existing paraprofessionals. Each paraprofessional who was hired on or before January 8, 2002 must meet the 
requirements in paragraph (c) of this section no later than January 8, 2006. 
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(e) Exceptions. A paraprofessional does not need to meet the requirements in paragraph (c) or (d) of this section if 
the paraprofessional— 

(1)(i) Is proficient in English and a language other than English; and 
(ii) Acts as a translator to enhance the participation of limited English proficient children under subpart A 
of this part; or 
(2) Has instructional-support duties that consist solely of conducting parental involvement activities. 

 
(Authority: 20 U.S.C. 6319(c)–(f)) 
[67 FR 71729, Dec. 2, 2002] 
 
§ 200.59   Duties of paraprofessionals. 
 
(a) A paraprofessional covered under §200.58 may not be assigned a duty inconsistent with paragraph (b) of this 
section. 
 
(b) A paraprofessional covered under §200.58 may perform the following instructional support duties: 

(1) One-on-one tutoring for eligible students if the tutoring is scheduled at a time when a student would not 
otherwise receive instruction from a teacher. 
(2) Assisting in classroom management. 
(3) Assisting in computer instruction. 
(4) Conducting parent involvement activities. 
(5) Providing instructional support in a library or media center. 
(6) Acting as a translator. 
(7) Providing instructional support services. 

 
(c)(1) A paraprofessional may not provide instructional support to a student unless the paraprofessional is working 
under the direct supervision of a teacher who meets the requirements in §200.56. 
(2) A paraprofessional works under the direct supervision of a teacher if— 

(i) The teacher plans the instructional activities that the paraprofessional carries out; 
(ii) The teacher evaluates the achievement of the students with whom the paraprofessional is working; and 
(iii) The paraprofessional works in close and frequent physical proximity to the teacher. 

 
(d) A paraprofessional may assume limited duties that are assigned to similar personnel who are not working in a 
program supported with funds under subpart A of this part—including non-instructional duties and duties that do not 
benefit participating students—if the amount of time the paraprofessional spends on those duties is the same 
proportion of total work time as the time spent by similar personnel at the same school. 
 
(Authority: 20 U.S.C. 6319(g)) 
[67 FR 71729, Dec. 2, 2002] 
 
§ 200.60   Expenditures for professional development. 
 
(a)(1) Except as provided in paragraph (a)(2) of this section, an LEA must use funds it receives under subpart A of 
this part as follows for professional development activities to ensure that teachers and paraprofessionals meet the 
requirements of §§200.56 and 200.58: 

(i) For each of fiscal years 2002 and 2003, the LEA must use not less than 5 percent or more than 10 
percent of the funds it receives under subpart A of this part. 
(ii) For each fiscal year after 2003, the LEA must use not less than 5 percent of the funds it receives under 
subpart A of this part. 

(2) An LEA is not required to spend the amount required in paragraph (a)(1) of this section for a given fiscal year if 
a lesser amount is sufficient to ensure that the LEA's teachers and paraprofessionals meet the requirements in 
§§200.56 and 200.58, respectively. 
 
(b) The LEA may use additional funds under subpart A of this part to support ongoing training and professional 
development, as defined in section 9101(34) of the ESEA, to assist teachers and paraprofessionals in carrying out 
activities under subpart A of this part. 
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(Authority: 20 U.S.C. 6319(h), (l); 7801(34)) 
[67 FR 71731, Dec. 2, 2002] 
 
§ 200.61   Parents' right to know. 
 
(a) At the beginning of each school year, an LEA that receives funds under subpart A of this part must notify the 
parents of each student attending a Title I school that the parents may request, and the LEA will provide the parents 
on request, information regarding the professional qualifications of the student's classroom teachers, including, at a 
minimum, the following: 

(1) Whether the teacher has met State qualification and licensing criteria for the grade levels and subject 
areas in which the teacher provides instruction. 
(2) Whether the teacher is teaching under emergency or other provisional status through which State 
qualification or licensing criteria have been waived. 
(3) The baccalaureate degree major of the teacher and any other graduate certification or degree held by the 
teacher, and the field of discipline of the certification or degree. 
(4) Whether the child is provided services by paraprofessionals and, if so, their qualifications. 

 
(b) A school that participates under subpart A of this part must provide to each parent— 

(1) Information on the level of achievement of the parent's child in each of the State academic assessments 
required under §200.2; 
(2) Timely notice that the parent's child has been assigned, or has been taught for four or more consecutive 
weeks by, a teacher of a core academic subject who is not highly qualified. 

 
(c) An LEA and school must provide the notice and information required under this section— 

(1) In a uniform and understandable format, including alternative formats upon request; and 
(2) To the extent practicable, in a language that parents can understand. 
 

(Approved by the Office of Management and Budget under control number 1810–0581)  
(Authority: 20 U.S.C. 6311(h)(6)) 
[67 FR 71731, Dec. 2, 2002]
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